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‘Many over-50s want to continue working for another decade or more before retiring.’
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The Centre for Ageing Better says that we are experiencing a mass exodus of
older people from the labour market. The findings show a problem with our
world of work in stark relief, as does Ros Altmann’s observation that older
people are now re-entering the market “even if their health may not be up to
it” ( Britain’s ‘great unretirement’: cost of living drives older people back to
work , 25 July). The fact is that Britain is not doing enough to support people
late in their careers.
Many over-50s want to continue working for another decade or more before
retiring, but feel discouraged from applying for new jobs due to frequent
rejection and scant prospect for career progression. Employers are not
implementing policies to accommodate this group.
Age discrimination was an issue long before the cost of living crisis, but it is
now more important than ever that business leaders ask themselves how
they can support an age-diverse workforce and make the most of skills
currently being wasted. This means creating opportunities and looking anew
at flexibility, which is especially beneficial to older employees with health
concerns or caring responsibilities. If we embed these changes, we can shape
a better future for all older workers.
Steve Butler
Chief executive, Punter Southall Aspire
Have an opinion on anything you’ve read in the Guardian today? Please
email us your letter and it will be considered for publication.
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… we have a small favour to ask. Tens of millions have placed their trust in
the Guardian’s fearless journalism since we started publishing 200 years
ago, turning to us in moments of crisis, uncertainty, solidarity and hope.
More than 1.5 million supporters, from 180 countries, now power us
financially – keeping us open to all, and fiercely independent.
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Unlike many others, the Guardian has no shareholders and no billionaire
owner. Just the determination and passion to deliver high-impact global
reporting, always free from commercial or political influence. Reporting
like this is vital for democracy, for fairness and to demand better from the
powerful.
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And we provide all this for free, for everyone to read. We do this because
we believe in information equality. Greater numbers of people can keep
track of the events shaping our world, understand their impact on people
and communities, and become inspired to take meaningful action. Millions
can benefit from open access to quality, truthful news, regardless of their
ability to pay for it.
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Every contribution, however big or small, powers our journalism and
sustains our future. Support the Guardian from as little as £1 – it only
takes a minute. If you can, please consider supporting us with a regular
amount each month. Thank you.

