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Ug io UJ@ — strong retlrement savmgs culture
SICE _IJO/ _rIIS all fallenr apart

NENC em: /es'— major new disincentives

AS _gi"},s: ical regulation: easy to borrow, hard to save
5 b)fe ? vernment ever really want people to save?!
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— sy |n|mum Lo prevent poverty - state role?
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term savings
— === tra money for better life later - private role?
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Confusion and muddled thinking
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ENIPIOYErS _ utting back == higher risk, smaller pensions
SUCLEND _gf lﬂn Undermines private income
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r'édlt crisis hugely damaging for pensions
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05 PENSIons Commission:
S [Ensions not i crisis, may be in future
- Nome__ SE #;pensmns Crisis now, Crisis soon
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- _gaphIC boost ending — demographlc drag coming
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DEMEOEEPIC trends

Aged
Under 18

N
\ Aged 18-64

\ Aged 65+

-10%
1941 1951 1961 1971 1981 1991 2001 2011 2021 2031 2041 2051

Source:  Pensions Commission analysis based on a synthetic model of the England and Wales population
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itanic and d eckehairs?!l
ol Jov\ 56, most complex system: BSP, S2P, PCredit
— ]e Bg) b o earmings
f P only tied to prices — and already being cut
; ;__-_;'__'__L *-from a later age!
= lee with one hand, take back with the other
‘-ﬁ-: =::— Still'around half of pensioners on means testing

: - _ State pension still damages private provision
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= E‘veﬂmg down suitability, decumulation, admin

= “mghtmares only generic advice
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= 'ipﬁttlng money In Is Important to politicians today, but It’s
~_getting geod pension income out that really matters!
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10,000 cilgilifesiczlog) ‘= numbers rising
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OME piee vvar Ng, rates worsening
Hialsalany *Schemes buying out - not enough volume
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| J\/lrrg ofl ry annuitisation will end
e‘d Ierm annuities
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SSEdon the word * pension” for private savings
Jslj -'*pensmn rest Is lifetime savings
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— Nﬁ andatery annuitisation, minimal means testing

I‘eXIbIe long-term savings, not just locked box
e supplementation not just total replacement
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SRS rethink retirement
- Nayy on:r:’ of life — ‘bonus years’
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= __:'; 7days working, 4-5 days off, more money
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1950’s
Birth

15 years not
working

50 years
working

10 years not
working

Now
Birth

18 years not
working

42 years
working

22 years not
working

Future?
Birth

20 years not
working

working

bonus years

retirement

29%




2 Sclle oa/.. iaasm minimum In old age — what age?
— I\[¢ mrve 5 Lest, no annuity, fair, suitable
S l.v_e_._ Or Work to get more than minimum
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L 1€ savings, flexible withdrawals, cater for women
* pTement work income, maybe not replace
_; r-':;;lﬁtter Investment options
_ — Diversified assets? Guarantees?

s Advice
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SHERAC our_gr adV|ce savings, workplace reform
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NIIfYER O Hélbners rising sharply.
’Ot manage well on their own
lie aI new: thinking

-—and reality
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RESEME: Jf ate pPensions!
rHorm n,ra “pension properly

Fledl ‘withdrawals to supplement not totally replace
m_@ Mot just annuities

— S Later 1|'fe worklng inevitable
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ank you for listening

Website: www.rosaltmann.com

Email: ros@rosaltmann.com
Twitter: @rosaltmann
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